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B THIRDSE B LRSI N TR WBRZ R L Twd (K7), TESICHBICRSZ 2D
HIEEHIFHARTIEI0AICT A (11%) I2& &F D, @R 35 AEMEOLrTrY 7, £ A7)
IR TTH 6 3FHZ 572, 2013 FFFETH R CIRUDHER I NTE D, BRI 3D TR, S
LICFELDHEBICEL L% TBZ6 ) 721 Tihic) #ioawvwe LzR&EEIE, 2013 A Tl
4 FE 72 5 7 DY 2018 A TIE S HICE T A T\ 3, GTSI ORI RS AR~ D =

WEEDELBE L T35 2 EZ2RBT 5,

— || |

100

TBDEBW>ET= e ITVvwae o o T @ o~ s cc " e
3%@&;“‘-zgég=§;cgg‘55'§3‘°EEgggg'—?%eggeﬁ
3.7\“30'55 s8838355=2825EE=c2z5z2E2
z—gggw E 585 =& 3559883235V " 5z06°

a w s> ° o 2
aXT 3 o g c o2 g‘?g B=
s o= = =
2 2 g 2 5
& =
o]

= Definitely not encourage
Probably not encourage
Maybe encourage
Probably encourage

= Definitely encourage

7 FELHHBICBDZ I ZEDHBZH (GTSI 2018 DHEHER)

GTSI. 2018. Varkey Foundation: p. 45.

13 Dolton, P., Marcenaro, O., Vries, R. D., and She, P. W. 2018. Global Teacher Status Index (GTSI) 2018. Varkey
Foundation. Online: http://www.varkeyfoundation.org/media/4853/gts-index-9-11-2018.pdf. (accessed on 2/19/2019).
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PIRDOMESI DML, GTSI 5 bHER I NS & ) ICBIFADA X =YL L T 2 BUEDIRDLIZ, Bk
HOBEFIIC & > TRIVIC TR S N BB BHE D 6 BERAGABRIC X > TENBEHZ2#E T2 2
ECHEDEIKEZMER - fREET 216K A 7 A DBKEEA 2RI 2 WREMEZ AR L T 5, 29 L7 HiE
3 THREEBERABOF, ICAT TEERMERDHOIKR, S A ETTwELEEL%, 08K
1%, BEERE RIS R S J U TR L 72 TEREFEDBMOERE, OFEL T, X
D BIFNCMEORE L L ThEMN TSNS,

HE ORI MR & BRKEDHER: - 17 L& 24T L TGERT 27012, £ DAMZBIRITHET T 2
ERATBRE ORI AT, mBIGETE 2 A § 2 BE M 238§ 2 BN 2K OB b ko 5
%, THEPAE & BEERE L ORD,) DBIERZ T 2BIE, (EROBBEIK & BHTHTE OBR
DEEZ T 2B o T2 TEREDEK - 87 - UHE, OBlAZIRAE L, FATRRE 2 fif
ATV A 2 FERESR S 2 2 & 23, DHEDIE LN BURBVEICIEE § 2 BEMERBOER OfRET & B
WHyez i 2 Eoffio THEHE L 4 5,

ANEDHDEADS : FERDBAL & HIE M Z b DHERMHE DFE

O BEEROAOMRIE : PRIy aviiRUY— (AP) EREFRER (A—ZXAKZUF)

[R &

=2+ 79 7 CIREERHE OBBKEDE FHEL 2> Tw5, A=A 7Y 7 TIEREEF DR
12, ML O ERARERRE B aR D A 2 A EHEHED REE ISR U 72 RAPHEER AU (Australian Tertiary
Admission Rank: ATAR) % & LITHEET 2 RY: - EHERET 22 AT LAHBH W S5 Tw 5", ATAR I3
0.00 75 99.95 DEUE TR S 4, AR BB AR SEGRE B TUIR D Z R & 70 D 15 2 24 o Lz
1% DEAEZED 5 & ATAR O 99.00 127 %, ATAR 228 L 2 WP ENM S H 5720, ATAR o
YL 158 70.00 HiEIZ %2 5,

4 54— X5y P ATAR ZEEHEF, MEIC OP (Overall Position) &9 v X F LZFHHLTWZ28, 2018
55 ATARICEITL2C & T, HETEA—Z 7)) 7T2ETATAR B S hTw 3,

152018 # 0> ATAR 55 O ol i 69.95 (5% 67.80, &1 71.10) 757, UAC.2018. ATAR 2018: Preliminary
Report on the Scaling of the 2018 NSW Higher School Certificate. Online: www.uac.au/assets/documents/scaling-
reports/Preliminary-Sacaling-Report-2018-NSW-HSC.pdf. (accessed on 2/20/2019): p.1.
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HEBR T VT D AFEFED DT ATAR 25 70.00 IZfE0 2 0B HHIZ, 2005 ERFET21%7 >
723 2014 4EITIX 40% 1IN, FEEBRK 71 77 LAEF A & H L 7 ATAR 23 60.00 BUF 024
DR D 2012 4D 20% 225 2016 1213 24.2% ICHIML T3, ZNS6DFT—FIEA—A 7V 7T
BOBERGESHRIAMICHEIC 2 2 ReEZ "R L CE D, BN EZIZCOE LARLYBRAT—7 L
8 — DVE D B BBRE ORI T 2 MR oA Th i T\wv 3,

[ 7 % ]

2015 FEDOHKHE BIREIEZIZE S (Teacher Education Ministerial Advisory Group: TEMAG) O
BRI, BEBEEBEO SRV EREE OFEEZABINEIC L TE Y, HRMICERERE 2 =R T 2%
BOEZAMEPIZL T3 g% xR L7, TEMAG OEHZZII 74 —A b7 7B, BEERE
BlCODETOT? F 2y arRyy—OiREICHETT 2 BB B OES BT OWIREL 2 B E SCED—
Bl LCRod, 2017 4 1 H DRI ERBRBIAYSZ 1 A 2 BEBlE OB IS5 2 L 2 26GE L 7,

oA =R 7Y TEIFIE, BBEEMEEZ N ZUSEE L - atgdEE L A E I 2 T -5 D
Feflt LEE DGR S N BB D RERSAT 25 EOEROBEINL 2 BT 7o, SR EETIIAERIE D M E 123
BIRHEZRET 2 2 RO NT VLT, EEDOEMN LHRDOERDBEINLIEG T S i
2ET, ENTNOEEZELELHEOGHIIRMNZ R Z LTI R ko, ZORER 2018 FICH
BEM 71 77 LH352 0 Al ATAR70.00 BUTFOF43 15% I & & F D, ATAR50.00 KD ¥4 b
1.7% & 24507 (2.9%) % kRl-> 7",

2016 I I3 RSEMBHEREHO AR DT, EEMME 2 RIS 2 SHEIEET) & BEAINEE ) DORUE R
fillfE (Literacy and Numeracy Test for Initial Teacher Education Students: LNT) 238 A X7z, I
&Y, BEEBRT 0TS LAZEET 2 AEIFHRME T £ TIC 3 HH 2 ZHHEED TN TREICHT
5 2 EMRERBAT o R EERH 2558 R 0BT 2 RO 5hTw3) “, BE
B A BRI RS & 13 NI R A )5 ORUE R skl 2 SR L T 2 I3 7 < v (1),

16" Australian Government Department of Education and Training. 2012. Undergraduate Applications, Offers and
Acceptances, 2012. Online: www.education.gov.au/undergraduate-applications-offers-and-acceptances-publications.
Also, Australian Government Department of Education and Training. 2016. Undergraduate Applications and Offers,

February 2016. Online: www.education.gov.au/undergraduate-applications-offers-and-acceptances-publications.
7" Australian Government Department of Education and Training. 2016. Ibid.
18 TEMAG. 2015. Action Now: Classroom Ready Teachers. Canberra: Department of Education and Training.

19 Australian Government Department of Education and Training. 2018. Undergraduate Applications, Offers and
Acceptances, 2018. Online: docs.education.gov.au/node/51541 (accessed on 2/20/2019).

20 Australian Council for Education Research. 2016. Literacy and Numeracy Test for Initial Teacher Education Students:
Assessment Framework. Melbourne: ACER.
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xR 1 HEBRERETERES N TV SRENHAERSS

HERORM - S 147 BRI EA B2
NIEOEEBER 7OV 5 ANDAZERE > fchS, 2013FEMNS

Entrance Proficiency Test

Singapore =T RERR PRETICHD EEDOEHF & I hic (Ministry of Education
(EPT) Singapore, 2013)
I_anguage Proﬂciency %Eﬁ%ﬁlﬂ@?‘ﬁ%‘;t:&Tcé%ﬂ%*%%ﬁ(%ﬂ%ﬁ%tzxw5%%@@5
Hong Kong Assessment for Teachers of E BRI B. BREDOERLY —ILE L TORRENERSI N2,
English
ERTIEHBH8ENZEHR,. BRHAHE ZNICEDLZHEENE
Chile Voluntary Skills Test snEeeTEE BAR (PCK) CHEZHNMH (PK) ICMNX, TRENDIEF
b, ICTEEA DIRTERER
Professional Skills Test for e s ERFEOETEH L GI2RTERR. HRHMHLDE, HEBEL
UK BRRBETH < oupimgalzias o ORBNKEERE

Trainee Teachers

ACER &#& D ERL

ATAR % H@fRIE & U TR EBERIEEDR T AN S BB BEMEOENEH 2R L, S 5 IGEZYMEE
DEIUCZ FHAT 2 2 & T, SERMEBIDSEBIAARMLICFE D'\ T 2 N Z U Bt 708512 X > CTHE Al
FHMRT 23 AT LDEAIN TS, SOICHABKT T Y7 LOBET F TITHERBICE T 5 LNT
AT 2 L2 BRI L T2 2 LTk > T, SEEEBDET 2 %R AER 71 77 L%z HEIVICHE
i 5 2 & 2PITIIC, FIETHEAIC S > 72 BB B OHOJKR LT ICESED & 2 fisk 23 S 11T
%, 9 LEMEsklx, bABETHEMIN T2 AP (A FSHE) & DP (EKEf:) oFsitom X
D, ZORNRE KRR HIECHET 2 - 0 DK ZMiat % L ToeFEIcR DB 5,

O BHBEMEICEDKHEFEMEEZEDOMLEA (A—XKZUT - XILIRKILYKE)

[ 7 % ]

ANV RFBIEAR A B 2012 SRICBEBEIRHET Y — v (TCAT) %Zpi%e L THAEK 71 77 L
FEE DFEZ TR LT %, 97TIC 2016 4F % TIC 3000 A D HIFEHE 0EEZ ICHE L 7 Fibi03H 2,

TCAT 3H B & 75 % 720 DT R D & 10 2 BN/ IR 288/ 2 WE T 5, ME (1) H SR B

(informed self-selection), (2) FRA1M/FERHEE/IEHE (cognitive & non-cognitive skill assessment)
D2BREZEHERICT 5, D2 BRETOEEGHEA T Tldhw Ll SN E0A 7 a v 8 LTE)
W & N fT B B3 (a structural behavioral interview) 12(4) Bz (teaching

demonstration) @ 2 EEZIMNZ7- 4 BRECIHMiiZNn s (X 8),
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HIBRE 12 X 2 HORBHIWT ClRBEREL 71 77

TCAT®

AJ\O)IEH’?E@EE%, &-ni’c@fﬂ:%ﬁ%ﬂkiz.‘(uﬂﬂi/_ﬁ Teacher Capability Assessment Too|

‘3‘ % ° %g(éi\ é: 73: % 7': &)@?U{‘%P_—Ezf’ ﬂé'ﬂ%*ﬁ% written responses
g = 2

MZNZNOTER AEHRNOL TR IES & o S 8

&b 2, %tﬁl{ﬁ{ﬂ’i’ﬁmi LTOLYYILVA @f% registration eligibility aformeciscty W

st 2 e gt

EENALTSELT s Z ko ons, 51
Q)THIET B0 L oTHh B IERANEES TIE, HIFH A J éﬁ&
FHY LA L OBIRMEE T (self & social %%( ’I‘ < J

social self ability

interaction) ¥ % & & $ig, RUCHWTHEES ineraction
core modules

(situational judgement) ZMET 2 Z LT, H

BB S amr—s 2y A5 4 LONERT% \ ot
ST B HE7), LIRS [ LR REE 7 3T a

15
fid2, 22 FTD 2RI ¢ D HES =

structured
behavioural
interview

ZhRoTHERME &L L TOAEPRDSND,
TCAT 3 & & 12(1)d H CARBLAIT & (258 %R11/FE .
R SR O AT 24 > 54 ¥ CHIET B, EEL
FRIRFIC A S e 7 — 8 1%, R AN OB E G4 ceme teacting
HOFEVD 70 A LS TERIT 2 2 LItk
> THIENE 2 & 2 FGREWFRIC B E 2T — 5 L L
TEMSND, ED LX) RREPRMEZ O A

offer

8 XJLINILYKZ TCAT IC & % FHMEFE

University of Melbourne. 2017. Teacher

N - s - s Capability Assessment Tool (TCAT). Online:
izl ZHEZTHTHICE L Tw 502 , ZL https://tcat.edu.au. (accessed 02/18/2019.)

THERMIH L L GEESNLDIZED X ) IR

PREZ S ODH, I HICERIE R TEN B & L ORE L B I3 ERRATEERE & B 2@ L T
ED XS LREEPREZ A L Co0h 2 /MO T =Y DERIINETHTLO o TlEhdh o,
TCAT I3 FEIRATBREC £ TF — 5 DIRZINT 2 L & bIC, FEHBH & BRBDT— 5 LT ki z i L
TTCAT ZDbDDOFHIT 7 )V IV A LDYGEE B %), FIENRT—YEMI AT LLELTUEHTSZ
&T, I HICHIEERZ DO AMIEOEESCR DO Z L 2l & & ICBLDERZ 3T 5, 2405 D
WISk T, & D BIRANCERATBRS I & 2 BEGMH L 2 VAL MBI E» T 20D Ty A%
BETsIEBnEILNTVD
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PHEDRRINDTREERE (1) FFIEEE OB

o HEBEEY & ERAI/E BB & b IC A I S M S R IBE D SR &R IER O FBLIZ H ) H
B EHEMMZ T 272010, FEBERME IR & 02 REPEMER SRk sz TE
NIBEG 2/ BT 2 2 LPBRPOIHEE C—H L R0 H ) T OBMARBETSH 2,

2016 4 11 HIC—SUE S (L HWE NBERHIE I S B E RE X ICHEE R O#iE & HE
HEIEREOREZ RO TS, Lo LEBIEEOREICH 7> TENLHHROERICHEEN 2L
T Y AZBGEL 72 FHNIIRIEA S R, FRICAFHES TH 2 HAERES L BEEMER &3k 5
HE B FEEICHEE L 729 2T, Z DR & kLY 2 3Bz I a1 7« BRIITER ORESER 20 5,
Lo LBEERBERE CRA%) EABRIIC B 21l R 7 v Py a v 2 X2 2 BETHE O E
AR D BAREERICIZIZ LA EBG L Cuknicd, BEBBHBESS b OR Ty v L%
EPLTVLB EEEVHOOPBIRTH 3,

P Z IR O EFMRA O ZM D —> & LT THMEKIH2 (professional association) ; Dk
DLEEZIRRL T 2%, FRICHARTREBMOHEMES 2T 2 THIRE MR (K
)1 DRIRERD & LERL Lo THFERENE ) ofilE & 8P E #E S 2 B 2L
DRI Z TR L T 5, MSZITBOE NBORE SRR X, BEOEERE O 5338 & 2 DRl LR
IR BERE DI 2 IRAL S % i 2 b OWIEkRE 2 A § 2 PR HEREEY C©H 2 23, [WIRFICZ IR & %
MACHEE CH 2 BEREBRELOMIEL 2T 2 2 LIC X > TP TR 2 HMkbicig 72 8
A AR 2 SR T 2 BRE 2 R ORI 2 R $ 2 S LD AR EE A SN S,

o HEMMF DWW, OBLRE A2 THEMR DI & EED & 2 BT 5058 % I 2 3
Db 5, FHIEEBTBRRE A~ OLIGEET | Ok L, &\ EIETE% b > AM %2 BEEE I AT 7
DIC BRSO THEIETH %,

o T, BHKHIOBIMHFRICIIEEBPARRY: - A L3RR D, AYRICBIBELEZ 6T 2 M2
%5 L CHIREIRICEE T 2 TSRO0k 641 5, BAKHI O BORGREERE R E N D
DATHBIRENEZ S D & v ) BIHRIZH S 218> T 5, B0 O JEE 12 SOk ik 1o 3D
CEEZEZMA S Z 1, (DERICEE T 2 Z0BBHER H OBERGE L, (BB FHR o i o
i Eick 28k E L CoBBOMNIN L% EZ 5 L THEETH 5,

2 fei. 2015, THMRE LC8ET2E T2 BEEERED 7 7 v FFFA v ] EHEIE: p.181.
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INGDRZBHT % 7- DICKEERIE, £ X&) Rz b O AMBEPHREFRR 70 75
DAL Tw 2 02 8T % LRI, ENBEER L 72 ORRHEIC D W TR IS ITZE
T20DEDMD»RT =¥ DINELE-EX L AT LGRS, BETHT— Y IUE%
HINIZL 72> AT L2 FHE L T L RERERDD 255, ¥ AT LiGHIFEEIIZE O AR 2 S X ¢
% DY <, ERERATERY & SR/ BB & 2401 THINWA A5 2 LIz Lw,

F7, BEERBEHEI 7 Py avRYV e —2BRT2LLbIC, HEEL 077 LRI AN
7o BB iE DERE L R L 2R TIEROZEHL L, HEORMER ICE L CiRERBEICHET 577
HECTAY I EY T4 2L, HGRY AT ABGEZ XIS 2 Lk 65,
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HEOBER - KA - FEO—HRECET 3ERNBHACET 3HEME 7OV ~

3. ABHNDIEEL EZROEET  MELEFREXEZHLRE

FERBE D> O B 2 7% TEBIG 1T A 2 ARRER RS X, WIEEZEDF v V) 7 2380 L THERLIY 2 iR 1 B8
BEFN—2aryPREINZIPLT 5 7DIHiid THRELERZE D, WHrlBERLBBEEIERETH, A
Wt | WL B Z B DT 2 M7 9585 L oREISLHEREO R T2MBENICEHFT T2 2 LIFTER L, £
FRBIG T TE 5 720 OHMMED I & IR RS I IfF T 2 2 L ICHBRAD S 27,

*® 2 EFZER<EROMBER (REBHE 1000 AHich) 2015 F

TN FER EEIR
25K 22.70 37.20 66.50
25 30K 22.40 29.60 54.90
30 /7 35 7 13.90 17.20 30.50
35 /7 40 7 14.10 13.30 17.30
40 /45 7 15.10 15.90 13.80
45 /) 50 12.80 14.80 10.80
50 7 55 7 13.30 13.40 10.10
55 /7 60 7 18.80 13.80 12.10
2FEHMXD D 16.60 19.40 27.00

FREFFREHAEL DIER

D DUNEEBE DS  DIERERE CERT 270 L AR CREDPHIE L § 282 AR
(teacher knowledge™) DX ¥ v 7ZFERL T2, T COIGEEIL, FREBE DAY L AR

BTk 5N MECHEE L DX v v TOMNAE 52128, WEEKEDE DEAR )7V T4 3

22 Valencic Zuljan, M., Pozarnik, B. M. 2014. “Induction and Early-Career Support of Teachers in Europe.” Eupropean
Journal of Education 49/2: pp. 192-205.

23 Révai, N., Guerriero, S. 2017. “Knowledge Dynamics in the Teaching Profession.” Guerriero, S. Ed. Pedagogical
Knowledge and the Changing Nature of the Teaching Profession. Paris: OECD Publishing.

24 Newman, E. 2010. “I'm Being Measured as an NQT, That Isn't Who I AM: An Exploration of the Experiences of
Career Changer Primary Teachers in Their First Year of Teaching.” Teachers and Teaching 16(4): pp. 461-475.
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v RFEBRT IR LTw ST, HRTOUEHELEL 30 koA FARDL S BIHI LY T
VT4 ay 7 2L Tws 2L, FERXailoBBEBR» SRS 5 2 L3 TE 5,

2015 fEICEIM 2 HEWL L 7228 1,000 Ad 7= ) o (2 2) 13, NERET 17 A, hEET 19 A, &%
RECT 27T N2 o7 CERIRE 2R <)o Mmoo CTIEPNEERE FARICEYS T 2 Tl 7 O BikE
B FRIX T DL I Lo TE D, MEDOEAI DEEWINESH D IC4 5, FHIEFARTIE 25
EANEDEE DRI 6.7% DHERR L <TE D,

Z DENE N D[RRI IX 77 DEEBR O 3 M § 5,

& 3 BERUERBIREE (RFHE 1000 AHch) 2015 FEA

KBEZRETASHED
BtHIER

INERR BEEE ZOMER Z Dt INER (RBHEETAHRD)
25 A 1.94 0.34 11.95
25m L E30mKHE 1.43 0.21 ses [
30 # 35 U 0.64 0.31 445 [N
35 /4 40 4 0.67 0.24 362 [
40 /4 45 U 0.55 0.26 375 |
45 4 50 U 0.65 0.42 276 IR
50 /4 55 U 0.49 0.50 341 1N
55 // 60 / 1.22 1.40 4.10

0.0 5.0 100 15.0 20.0
R BEEE ZOMER Z Dt PER (RBHRETAHED)
258K 3.92 0.50 17.44
25m Ll E30mKHE 1.83 0.52 1089 N
30 # 35 U 0.89 0.21 547 [N
35 /4 40 4 0.44 0.20 37s R
40 /4 45 U 0.61 0.22 31 R
45 4 50 U 0.70 0.24 249 1B
50 # 55 / 0.96 0.64 233 N
55 /4 60 / 0.85 1.13 2.56

0.0 5.0 10.0 15.0 200
BEFR BEEE ZOMER ZOftt  EEFR (FBEREFTASHRED)
251K 1.69 0.33 1661 NI
25 L 30mK 0.57 0.37 1071 [
30 # 35 U 0.28 0.45 546 [
35 /4 40 4 0.24 0.29 278 N
40 4 45 U 0.34 0.35 250 B
45 4 50 U 0.41 0.41 1.37
50 # 55 / 0.44 0.38 167 |
55 4 60 0.54 1.11 2.45 1IN

0.0 5.0 10.0 15.0 20.0

FREXNFRAED SEM

%5 Gaede, O. 1978. “Reality Shock: A Problem among First-Year Teachers.” A Journal of Educational Strategies, Issues
and Ideas 51(9): 405-409; and Dicke, T., Elling, J., Schmeck, A., Leutner, D. 2015. “Reducing Reality Shock: The Effects
of Classroom Management Skills Training on Beginning Teachers.” Teaching and Teacher Education 48: 1-12.
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- ARAHIA 2B X B EERR (ARBHE 1,000 Ad 72 ) OEEREER) % AR & X o8] &
TR L7 3L, PIEHEE L OETFOBEOHE G Z & Z2PEICR L T 5, R EDSF O
B O ek 2 S i E OB E TR 2, 2 OMOERK I OBB TIHIIETEDKIEICH 5, UKL TH
MR 2B & S EERIIEEICE L CEd, BB SIRET I3 2 T2 ofl IS S N B
LHFTHETH D, TS DT — 8 IFEREPED & AEBIG A L THEBDD L WEFHAIC) 7 T4
av IPELDLPPo TV EEEZRTEEZIONS,

SRR DR & FROBETT

FINBPEDOEE & ABIGR D 2 E MW L OTEHEDY) 7V T4 >3y 7 OWHELEREL>TVw5, K
BB ARBIS TRk O 6 N2 HMMECEREDO 2 TR MHERICHE T2 2 L 2 RD 5D IFBIENTIE AR
%3, OECD %% 2013 4212 92 L 7 EIRE R R BB A (TALIS) DFiRIE, ©O3ETIZEBHRE & AR
DIEHEDFFICHHE TH 5 2 & 2§, ISCED2 (hEiokiE) BE DS 72 ) H55RHEBNER (K9) 13,
HADBEEREED A ) ¥ 2 7 A FHEAUWRICHAN T 25 (K 1 HEHOBEEFER~EfEEE £ ) 28
PRBIG OBB DFEBRF O 6 FlERIGHE R W I E2HO»ICT 5, HAZRSFAESNE %2 A5 L,
— RIS REE T ) EIMERRICE EN e wERIT 28I £ 5, #15 TUL, BEERERTOEY
LB D= — X E DRRINBRGE L 23R T 22 LTI T I T 4> ay 7 OENBHIRGTE 2,

BIREEK

iR EREE

EREERr

m R SURH

mAEREREE

O R

B SR

BREET T
BRI ES

B % O bR

O oo mO

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

9 #E (ISCED2) D:BD#NFERE I 2EHARAFHRFEDEIS  TALIS 2013

HEEBHREOAYF21FLIIKELEUVTEINIERMVANDOEBEZBRED/NY —V TRR
OECD, TALIS 2013, Table 6.12 & D {EEL



L2 L HROEBE DM S 7= O Eypsiial 13 53.9 K] & FHE0 REMLS Tl b RIFHITH %, TALIS DF#

RS H AR D ERDENINCEH e > 7 ip 572 L0 ) TR S H 573, HHRIEA O THEBH IR

(2016 4RFZ) 1 DfEHIE TALIS FiE T3 S 7 BB gz K& < B (K 10), “ARBis 0 RIS
3 HREILL Twb, 29 LAHEOHEFEEZANC, ARBIGPHEBZREEOMEZMixET 2 2 LItk
> TERBREOBE LB O = — X L OGN L 2R 2 i3 Big2 N cld s,

A v F— vy TORERZ RGN A S &, BRBREICH 2 BEMME (FF) 12BN THREDHE
Baefilhd s 2 &2l L TR e OS2 BIRF 2 Lk, BUSEBOAHBR RSN TR
L2 LEEBSEERED A ) ¥ 2 7 LI0E ENRWEED 2GR D 35% % b TRFHMEIG 2 gL L
TV RERBIGOHBICN LT, 4 v — v OHEEHPLLERZIZC Y, HEPHREFOEE ZH )
WY 2DIF, B X ZHFENLRERTE R, S SICEFREDENRILOREH 2 FEHBIS DR 1]

T2 ZEBBBIZTEBOTIIHEEL W,
|| || II I BNERKE m e
bg

>

30%
25%
20%

15%

10%
0% | I.

|
&
Ll ﬁ>

10 BHfch $BRER (NPREE - PERHE)

RHBERBYAD SAEOE CDERRER (NFRE64 57 - FFR 66 97) Z—RTELSIWCER
XERFE TMERBREHAE (2016 £E)1 M SER

HARDERBEE OmA L L TOHEICHI SN TEEETE 13 L&D, IEEIHEZ XU & L7 AR
WHEBEDOZED—ETH 2N A & —HIEZS, (1) BEDORKHEBOHENL, 2) BHEICKD 5N %5
DERAL &AL, 2 L TE) BERABBROBEFERPE T T 2 20 TIIERICHBIVICOIRAICH 5 &
BEOI bR,
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LEMBEROHIEZE & ABH (EFE) <&

HEBERAE LA TRD o 280G 2 RS 2 2 £ 2 HINIC, BERBS & HE B
B & DABERY 2  BEDSTHIFE I & BT 2 MR I T3, Lo L, FKHEIRIRD 30 J& A D A5
#E 1,000 AH 72 h ORI AR TE 2 (M 11),

Bt
AIEHET1,000AH7D

60 =

<60

<50

<40

<30

<20

7

PR MR W RERR

250.0
200.0

150.0

1000

o
o

00

T O T My O me oo oo O Gl G Ko G G Ry O O O O O O O G G G Gk O G O O G O G O G G Op O Ok O G G O e g
e N & W B % % 5T 15 % I 5y IS B g @ & & & K
§5§#@wﬁ@ﬁg@ﬁﬁmgﬁw$$§§§@w$@§§g§$§mﬁmﬁﬁgggﬁﬁgﬁgﬁﬁ

11 30 mARFmD/NFEHEDOMIEE (RBHE 1,000 AdHch ORBER) 2015 FERN

FRAEHAE (2016 F£E) HS5ER.
FBEBEMIS 2016 F 10 ARR, BEMELRE 2015 FEADREHK

FEBEBER DM 1 I3 BB L OB LB E B BB RIR ORI & OMBIAEED & e, D7k
DEEIRBE D & PR 2 4 TARIC & 2 WIIEE BB H FEREDIED H D 71200 T, BHENIEROHEE

P B 2 3E D34 FHE OB OB T 2 WREENE Z 5 5,
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&£ 50 fROBE (KR - HEEHR) 12 SIEIRFEH IC X 2 BEiR0Y% 23, BED & TBURA~ D B 5728
Y BEREBRE~OREPHESIND, D7D 30 A E DRI ICH 2k & 13822 &
EZoNb, EikzHH LT 2 HHRE RS CHEE T, Z ORIREINERB B OBIRED 7 HI5ES,
T B Ok 2 Bl & 3 2 BERCR I3/ ARBB O 2 f5IRICH B

N R BEAR

Z0fth BRH

Dt

ERlE

30mAMBERE (1000A87<h)
Z DAt

BEERE T LN Y  RESE BBEE Zoft
m
INERR 1.33 0.13 0.09 3.16 0.22 478 0.43 10.92
R 2.38 0.37 0.37 6.86 0.44 4.65 0.44 14.99
BEFR 1.27 0.33 0.01 20.16 0.54 5.22 1.70 25.50

12 Z8AERI ¢ & D 30 AW EDERFIBEE (2015 £ER)
ERHBEMHFAE (2016 £E) b S5ERK.

HAfRE & RS TR IR ER HH O BEIRR 2305 IR RN 13, el X ONE SR D R IR BRI D B
AR CHARTZIRIF L C02 2 ED3H 5 LEZ N D, BEBHRDOYE BB EChir%
W9 2 & LD L WNARBE OB, BB TR W EREE 2 L CH S OZIRGENER
WA X =2 2 BT 220D 2, Lo LB O BORERER C I3 AR T O FE B HIGE 1 2 HbT 3
ZHEELMOoNTO 2D —RINES I,
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7T, QEAEREOMIRIEIIIERD 6 d 2 L6, EBREBOEBE L ARG TR 6 115 Mk
& DEEIE DHELR P ANk O SRR OB DRSS 7V T 4 > 3 v 7 OFEM & BERE ORI & ICH%)
ThrLtEIOND,

FNEOHRDEADNS 1 UFPUT 123y T DEMDIDIC

O EBRHEE RENBR) ZEBLLNZYIYay (PXUR)

[ &]

BRI & 2B L OMREE O CRHUEITHARICIRS v, 7 XY ATHOHBESREETH 5 LH
IR IS BAMZE W ZEEBI T D & 2 K2 & 2By & OBEB - BIEEE 2B T 2 ZE O3 W ORI 7= Oz
QERINTE L,

1950 fEMRICIE, BEFEMERE & 2B L D ZNZNOMBOIEL 27 2 2 L THi A BEBRD H
D 5% iEr - BT 2 720 oRMEE (V =y =RUrE) onBEEE RO SR 2 5%, % Dtk 1960
ERITIE, N=N=FRY, /AT 2 RAFVRE, A =7V FRFALR EDOREVPHARDFEBEREE 1T
7 WREE N 2 GRiE L, BEERE TR TIRINER, L v ) iBnesd 2,

O \ZHUBTE O 7= 2 FEAE DT & 2% H VI REWIFEREDEHE L € 1983 AR ICRIE I L7z h —
A7 )V—7 (Holms Group) &, #RMNZSHERDOBER & ANEE & 20058 T 2 BE O EE2 ki i
BIFET 2 & L ICENBEAE ICHBURD 503 2 & & 1986 o H THHOHH, IR L&Y,
D2 ) 1 TRKROBE LRI T3 1980 05 1990 FFAU T T, R¥EDIIEH & A BBi;

26 Cornbleth, C., Ellsworth, J. 1994. “Teachers in Teacher Education: Clinical Faculty Roles and Relationships.” American
Educational Research Journal31(1): 49-70.
2T Holmes Group. 1986. Tomorrow’s Teachers: A Report of the Holmes Group. East Lansing, MI: The Holmes Group

Inc., and Sedlak, M. W. 1987. ““Tomorrow’s Teachers’: The Essential Arguments of the Holmes Group Report.” Zeachers
College Record 88(3): 314-325.
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CZECo—HOREMIZ, bVETOHBE KT Z N6 REEHBEEREA2 L 0@z H
ICEIE SN T E SRS EICRDONTEL DD BTV S, F PR CORBINAIRZ G T
2 FEEFBEVSMT 2 HEBEREE O THRREFIBF 21 (Professional Development School) ; & L
TotRERL 2 X 28 & HRITW S,

[/ %]

MR B#Z (clinical professor) 135AEBIE; DB HiEk & BEEREE T O MR - HENLRFENE 2D
NA 7Yy PN T8 3 0l ©, Biliw & FEERICI A THRBI L RO B L 2/l 2 TR 722
BHHHE L) ORE 2, BANICERE 2B - BET 52 A7 4T THHll - KRS
(Coaching), ##Zi9#EH (Instruction), WH@YEE] (Partnership) D4 TICBIG L, Z0ZizEL
THBEWICTER§ 288, 20k 505%,

1. AR OB ORBPEEIC S LWL AR %2 KB BRI OB ICIUD AT E
2. ERBUGTRESINZFHIZHEBIL, HEEMEEOAE I AL RE

3. HEFEBELT I BB COMRY L ZEHIEREE T ORY & ok 2 fEfR S 2 5%H
4. BHOFEERH L L TOREHZ L OWEE L LTONA 7Y v FRIOEETEEF O#H

¢ BRMWBIROFEREHES AT L | SV HYKRFEOEH)

SNV RADEEIRINEERZ L, (DVBEZRICE T 2 ZEFEERAET) & QB TOE O & Bk ontsing
N1 & TS N, RO SN ZEE LRNIZIERDRYHE WEEHKER) ObDLI3RLL, ZDDITH
IRINEBFZIZ L, DI E & B 2 MEA O & AFEOHE (Tenure Truck System) 3% %%,

WF7EEHE L ERNEERZ & ICER I N TR, DOEOEBRBAEOTHEZ D CHHEE KRECHR
%%, HRIRIVBEZIC G0 - HEBAZ - BURITHYS T 2 FMEA T — U DHREICRE SN TER D, FAIBY; L&
FOBEEE & B0 AN TR ) T 2 BEBROFER L 2 OB EH ) BMK E L COMEMTI AL L T B,

28 Bullough, R. V., Draper, R. J., Smith, L., Birrell, J. R. 2004. “Moving beyond Collusion: Clinical Faculty and
University/Public School Partnership.” 7eaching and Teacher Education 20: 505-521.

29 AACTE Clinical Practice Commission. 2018. A Pivot Toward Clinical Practice, Its Lexicon, and the Renewal of
Educator Preparation. Washington, DC: American Association of Colleges for Teacher Education (AACTE).

303 o gy ok R O D ER R L HE S D 25 12, University of Michigan, Office of Provost. The University of
Michigan Faculty Handbook. Online: provost.umich.edu/faculty/handbook/5/5.C.html (accessed on 2/27/2019) % ZE D
2k,
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F 2 ke 22 B OB A B IS AN ZFSR R R R G T 5

Z D1 OEFRINEIZIC & > C, PRBGOREBRANCEE D W AR EZ BEBRAE DA ) ¥ 2 7 LICHlAR
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DT ZERT 270D TBE LTEN TSNS, BRNBENIES NS L ORENRERIE, HEHE
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FEOLLICH D THI /#2252 L) 29T % THEOHAY (pedagogies of practice) ; 2 & &, #
oo N B ZIENT 2 ¥ 7 GO L BELZH) ZLicdh ™,

® BERNEZBOHDADHE  A—ZAKFUT

HE DI RN LI ERBIS COEBRBMPEELEH 2 DO LEZ SN TV D, HEEE L EOFEHRES
ZIERT 2HERE, DOEER DS OEPHIRO BRAE CMEIIEEI LTV 5%,

L L, BB OB BRMH OFTEHZ 80T 2 L0 T L RN 2 EOREE D ICHEK L 2w
EDHENITHR S TETV S, PIRBIS COEBRMRZ EWICHEREBERNZEZRICO% ) AT, EY
T8 % 10 ) FEE OFIR & Hels 7@, FEHBG & oBERE % S = F—> v ZOREGIN Z T
HHHEBEL EOMHN PO TEETH 5 2 LS 2T IN T 5, RHCHIRIN & RIS N 557
Qi PRPUCHIG L CHA 2O, 29I LTE D, (DTEF v 2 LRI E ko 2 f
Wi L 1TE), 2L CRBASZSHENMT 200mBNEEE T 2ADIGHEZRD 2 2 LPEEIIR B,

31 Grossman, P., Compton, C., Igra, D., Ronfeldt, M., Shahan, E., & Williamson, P. 2009. “Teaching Practice: A Cross-
Professional Perspective.” 7eachers College Record 111(9): 2055-2100.

32 OECD. 2014. “Indicator D6: What Does It Take to Become a Teacher?” Education at a Glance 2014: OECD Indicator.
Paris: OECD Publishing.

33 Jensen, B., Roberts-Hull, K., Magee, J., Ginnivan, L. 2016. Not So Elementary: Primary School Teacher Quality in
High-Performing Systems. Washington, DC: National Center on Education and the Economy.

34 University of Melbourne. 2017. The University of Melbourne Graduate School of Education. Online:

education.unimelb.edu.au/about_us/clinical-teaching (accessed on 2/27/2019).
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LPEOBMHE I 7 H Y X 25 L LHEEHRIFEE ZHEWT T 28BS T2 TA—2 5V 7HED
7o D OEIEFLHE (BURIEHE) | 12iE, BEFEEZ EDHIKNZEO 2N LTS 2 L2 S 12 AL
FEEREER, 7 L CEMWBE GO BRI N Tw» b, LI EMEIEEEZ SIS I T3 2 itk
2T, EHBRE ORI 2 AR ICHERIIC R 5 220 L et %, HEEMHEZ XL oK
BiBEE & PBBUGOBE LB E B L Tl T 2 2 L 23 L Tw 5

PHREDERNDRERERE (2) IREEBEXBRUEDOEEDEL

o HBEOEBRABOHKBANEZHMEIC TS L LI, HEFHELZMILT 2 HEOHKEY: (pedagogies of
practice) ;| OHIZKE LTDX v ) TIROEFEZH S 2§ 2 083D 5,

AR (K)o aW 2l L L TG L HEROMR ) oR#Eorflazlz <, &
A% 2 ERNRICHET 5 TFEROBE ) 2HIWEO L L T 2 BEEE O A OME & FEERT 4
DHEBRDBKRD 65, Z DT bBHEDHBEFREE DA A 2 HRINBIZ DR - FHbiO LA~z 2
ZIZLCHEET 2 2o olEiko sns,

o HHHEBALEOWIRNZZFODOEE EHE2GET 2 2 LiE, ABRROY TV T4 ay 7 2| RT %
Bk S bEETH 5, HWEFBREE L ARG L R E L B2 A L, ZEHOBHRET TV ED
—EHMEE b o RN 22O G - FHET 5 2 L3, AR L BB Mg LS, ARG I A
ERDFHER B TRE DRIV BRIC B E 2SR L ZDH D HIt o THEWICHRILE T2 2 L 2
Al T %

35 AITSL. 2016. Guidelines for the Accreditation of Initial Teacher Education Programs in Australia. Melbourne: AITSL.
36 AITSL. 2015. Professional Experience: Participant Roles and Responsibilities. Melbourne: AITSL.

26



HEDEN - A - MEO—HUNEICET 2EFRNSEICET SHEMEL SO 7 b

4, BEMEBOSRMEDILRK : BEEBE Y £ 05 —18E

PREEMRIC D 5P = v ¥ —OBFEE R THRIED % 0T, L L, HEOEK - A - HEZ
L TP = v ¥ — DU HOERLR 2 I H ) BINOF%EE A0 5 2 LId#L v, ZoERICE, &
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5 —BREA H o ERERDS, BT LHY vy —% ) CBRAROERIC oL > Tuawn & w» ) FEEIH S
DI L7, BIZIEY =2 v ¥ =2 CHHAEREOBERICATREFT A2 R ) X275 Oz
& % L% L BB RS L, ¥ x vy —BhERH QXS D 16% B E 50 o7, 29 LIk
RVRT LI, BEEBRBEECRAE LY = vy —oifiEz L 6 2 2RO % X % MR D
MABBARRL T3,

2015 4F 9 HOEREY = v P CERIRS Nle TRIFETRERBHFED 72 @D 2030 72 = v 47 1%, HHEZ T
e e BHFE H AR (SDGs) ) Z3EKT 2720 DFRINEFHRE L TREL T3, 4 ¥ 70—y 7 TREW

ST RPRARE. 2011, i s AL e Y v X —FkFF - [V 2 v £ — - a—F | IRH LT, AEUHLEIFE
89: 27-28; AFiHEF. 1997. HEICH T 2 ¥ = v F—IUK. HEHDFENE 61:39-54 It ¥

38 KRR 2014, FEEE BT DY = v X — LREBEK. HAA G 58T R AR IR 3T: 13-25.

39 FHIE AL 2012. HEBERRICH TS Y = v XA —OHAEAORE : FEOEBRILL [V v X — L HE ]| xt
T b, ARAFHEGFFH 17: 59-72.
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DIE (SDG5) X5 2 LiF, TRTOANDEFENTAIELBE R OMLR (SDG4) 2HEBIT 29 &
CTHELHETDH 5,

PREBIG & 2 DMBHEIRD Y = v & —KADPBE ORI S HET 5, WO EREPIRDHFEIZ LT IR
HAEICHEN T —VET V2R L, ZEOHEKEMRAHES THENLRBBENRI MRS N TV 51
, HFREAEFED X v ) 7EIAP STEM I COEDRNDOHENLIRPBD 5T 2", 512K
AfEx IR, BEBEREBECHBRME 2 HE T 2BEMBEE Db DY = v ¥ —Blk EOffifd@las, HEHE
BENLTUREIN, FAEIND L VI IETFTVRALRINTVEY, b3, HEDOBHER EIHED S
V¥ 27 L50WEHEb L XD, BEHOWHPIMER EOAMBLEICE VTS 2 v ¥ — 2R & LI ain%

FRYEICAIETEHED 2 BEMRD & 0 J5 2 kI G 2 W81 H %,

BADED A TR

HHETIEH LIS AFAE (1999 4 6 H 23 HIEHHE 78 %) % HMEfrL, HRBIGZBO L L
HAEBEDY 2 v ¥ —IEEDRIEICIANT 72D A ZED T E 7, 0 2 KB FESEFEAT I (2005 4F
12 A 27 H) 1%, 2020 4 F TITHENHIALIC S 2 D HHEZ 30%REICT 2 L v ) BfficE L,
3 RPAIALFSMEAZE (2010 4F 12 H 17 H) TREMEHEEE L TREI L,

BIEI, 56 4 RB LA FSmEAGHE (2015 4 12 A 25 H) OMfhcHh 5, Z D 4 RIEARGHE X
FICERE SN BEHEEOERIZNETH 2 L LT, ~ANEEEHEZBRIL Tw%, Z0kd), 2o
% b > T, BRSO YUY HEPFE LRI hiz L v s H 3%,

9 L7t T8 4 KRB AL FASMIEARTHI IS BEH IR 2 FHE LB L 2 0d, 20 e SBIEEED? S D
HEIEIRORIC X 2 F2AMED & 2 E N 25~ OH D OFERIZ, 5 FEDOFHEH2ME T4 % ) 32(2020)

40 Fraser, N. 1995. “From Redistribution to Recognition: Dilemmas of Justice in a ‘Post-Socialist’ Society.” New Left
Review, 221: 68-93.

41 Unterhalter, E., North, A., Arnot, M., Lloyd, C., Moletsane, L., Murphy-Graham, E., Parkes, J., Saito, M. 2014.
“Interventions to enhance girls” education and gender equality”. Education Rigorous Literature Review. London:
Department for International Development; Stearns, E., Bittia, M. C., Davalos, E., Mickelson, R. A., Moller, S., Valentino,
L. 2016. “Demographic Characteristics of High School Math and Science Teachers and Girls’ Success in STEM.” Social
Problems, 63(1): 87-110.

42 Keller, C. 2001. “Effects of Teachers’ Stereotyping of Mathematics as a Male Domain.” Journal of Social Psychology,
141(2): 165-173.
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E2d L COERAD B0 B E Al O RIVIHECR & HPTERK L 21K 5 -

1. = a2—3— 7R Ll U 72 FRER I 0 B 2GR o Bk

2. MG EWAEEZZTENS, AIBISGCEIMET 2 BEHE

3. &H#H (7154 L4) TiEaWHEBRKHE (Village Pathway Program) Dk

4. M OHBEBEKOITFIE D= 2 — 3 — 7 MABEKOIUT LI

41 Bond, B. et al. 2015. The State of Teacher Diversity in American Education. Washington, DC: Albert Shanker

Institute.

45 D SEHTFEFHI % H1F 5 &, Lindsay, C. A., Hart, C. M. D. 2017. “Exposure to Same-Race Teachers and Student
Disciplinary Outcomes for Black Students in North Carolina.” Educational Evaluation and Policy Analysis 39(3): 485-510.
DOI: 10.3102/01623737693109; Wright, A, Gottfried, M A., Le, V. N. 2017. “A Kindergarten Teacher Like Me: The
Roles of Student-Teacher Race in Social Emotional Development.” American Educational Research Journal 54(1): 78S-
101S. DOTI: 10.3012/0002831216635733; Grissom, J. A., Rodriguez, L. A., Kern, E. C. 2017. “Teacher and Principal
Diversity and the Representation of Students of Color in Gifted Programs: Evidence from National Data.” The
Elementary School Journal 117(3): 396-422. DOI: 10.1086/690274; Gershenson, S., Holt, S. B., Papageorge, N. W. 2015.
“Who Believes in Me? The Effect of Student-Teacher Demographic Match on Teacher Expectations.” Economics of
Education Review 52: 209-224. DOI: 10.1016/j.econedurev.2016.03.002; Cherng, H. Y. S., Halpin, P. F. 2016. “The
Importance of Minority Teachers; Student Perceptions of Minority versus White Teachers.” Educational Researcher
45(7): 407-420. DOI: 10.3012/0013189X16671718; Egalite, A. J., Kisida, B., Winters, M. A. 2015. “Representation in the
Classroom: The Effect of Own-Race Teachers on Student Achievement.” Economics of Education Review 45: 44-52. DOI:
10.1016/j.econedurev.2015.01.007.
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Date:

3 JUN 2018 (Sun)

e» OECD TALIS Time:
12:30~16:15

Initial Teacher Preparation Study |

H i Belle Salle
National svmpos""m Onarimon Tower 4F Hall

Towards evidence-based,
research-informed decision-making in
initial teacher preparation

Program
12:00 Reception & registration
1230 Opening remarks
12:45 OECD Teaching and
Learning International Survey(TALIS)
1300 Part1.
What are the lessons on evidence
use in ITP reform and policy?
1415 Break
1430 Part 2.
How does evidence work in
strengthening teacher education
reform and policy?
15:45  Closing remarks

Capacity 250P.

Pre-registration system

Registration

hitp/jwwow nits g0 p/train ngfseminar/007 html

Organizer National Institute for School Teachers and Staff Development.
nN|ts e reer

=L

20184 6H3E (B

@)) OECD TaLIS = &
- , 12:30~16:15

Initial Teacher Preparation Study &3

FYaFIYIIKISL S mpa s o—
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Towards evidence-based, research-informed decision-making in initial teacher preparation
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1200 B
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1245  OECD MAFWIRSHE TALS)

1800 Kt=h1
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TEFVRERAD?

1415

1430 t-h2
TEFYACEIHEREEE
EOESERTEN?

1545 5O-YYI UT-2Z

+BRARERIBDET

EE 250 % FERESUDOLET

4
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Professional
experience sites

Schools and early childhood settings have an important role to play in supporting initial teacher
education and contributing to the learning experiences of pre-service teachers through the provision
of professional experience placements. This includes opportunities for pre-service teachers to
develop, practise, demonstrate and understand the impact of their teaching skills in a range of

settings with a range of learners.

Critical to the effectiveness of the placement, is the relationship between pre-service teachers and
placement staff, including the supervising teacher. Strong support for professional experience from
the principal and other leaders is key to effective placements. A whole-of-organisation approach to
supporting pre-service teachers, including induction and assessment of pre-service teachers will
ensure a quality experience.

The professional experience site:

develops a professional learning
and growth culture, that inspires

encourages effective teachers with
good support and coaching skills to

U 7 TBOE SN D BB EBLFEDOFBYL COEME L OWHEDE WA L & A2tk Lz HiY
IS, FEEGTORMBE (L - IHE) ICBbH 2 & TOIME Ll L 23 5 X

clarifies, in collaboration with
providers, roles and expectations for
assessment of pre-service teachers,
particularly the designated role for
supervising teachers

supports pre-service teachers to meet
the placement objectives, including
having an impact on student learning

provide a learning program that
focuses on all aspects of teachers’
work, as well as providing the
opportunity for pre-service teachers
to participate purposefully in the life
of the professional experience site

works closely with providers to
ensure the objectives and planned
components of each placement are
clear and well documented

supports innovation and research in

NEEEHEBE L 2R

pre-service teachers to become and professional experience

remain teachers

take on the role of supervising teacher

supports the work of the supervisit ises its ibility to
teacher as well as their professlonal the profession in regards to the
learning to acquire skills in assessing, development of emerging teachers
supervising, and coaching pre-service via contributing to the availability of
teachers quality placements

establishes strategies that celebrate
the importance and value of
professional experience and
highlights benefits to the community

@ aitsl.edu.au o facebook.comy/aits| o twitter.com/aitsl ° youtube.com/aitsleduau

Supervising teachers

The role of the supervising teacher is to support pre-service teachers in meeting the requirements of professional
experience, including meeting the Australian Professional Standards for Teachers at the graduate career stage.

The skills of professional experience supervision are related to successful classroom teaching, and include
coachlng, assessment, professional communication and the provision of feedback based on evidence. In
with effective pervising teachers foster a culture where pre-service teachers are
engaged in msamngful conversations regarding their impact on student learning and their own progress,
successes and challenges to encourage reflection and collaboration. These skills may require development,

and supervising teachers may need opportunities to learn to perform their roles well.

The supervising teacher:

demonstrates undershandmg of the

takes responslblllty for their own

Australian F for
Teachers

demonstrates a clear commitment
to supervising and developing
pre-service teachers with a focus
on helping them understand and
improve their impact on student
learning

assesses the professional practice

of pre-service teachers rigorously
and fairly against the requirements

of the placement and the Australian
Professional Standards for Teachers
at the graduate career stage, and
provides evidence-based feedback to
pre-service teachers

1t as a coach,
advisor, and assessor

supports the integration of
work-based learning with
coursework and other
provider-based learning undertaken
by pre-service teachers through
collaboration with colleagues and
provider staff

demonstrates a commitment to
: icipating in

acts as a role model to pi
teachers by participating actively in
all aspects of a teacher’s professional
life

assists pre-service teachers to work
with and learn from other teachers
who are effective in particular areas

demonstrates their professional

by
joint activities, such as collaborative
cross-institutional professional
conversations and research
projects

collaborates with the professional
experience coordinator, the
provider professional experience
director and school/early childhood
Ieadershlp to provide early and

1t by including pi
teachers in professional activities
and positioning them as active
contributors

@ aitsl.edu.au o facebook.comy/aits| o twitter.com/aits| ° youtube.com/aitsleduau
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support and advice to
pre-service teachers experiencing
difficulties in meeting the
requirements of the placement




Pre-service teachers

The role of the pre-service teacher is to prof Xp with both
as a key component of their initial teacher ion program and as an to parti
in the life of the p site and as ap When undertaking

learn about being a member of the teaching

p through the set by sup a as well as through the organised
modelling and assessment that occurs through each Central to the of
! i is their with and of the ian F
for atthe career stage as they progress through their program.
The pre-service teacher:
undertakes placements in a
professional and diligent manner,
I understands the Australian complying with the expectations of
F i for Teach their provider and the placement
site’s policies and procedures
understands the complexities of the
sets learning goals and targets for I professional experience site and
their own growth and reflection ensures sound preparation for community setting

reflects on and applies advice and
P 9

and schoolfearly childhood leaders,
and works to improve their practice
and impact on student learning

Initial teacher
education providers

Providers of initial teacher education have responsibility for the
development and delivery of higher education programs suitable
for the professional preparation of teachers. In Australia, these
programs must be accredited by the teacher regulatory authority
in the appropriate jurisdiction and meet the requirements of the
Accreditation of initial teacher education programs in Australia:
Standards and Procedures. Program Standard 5 outlines the
requirements for the professional experience component of
initial teacher education programs, including the structure of
professional experience, the activities to which pre-service
teachers are exposed, and the provision of high quality
supervision and assessment.

Theii

ial teacher education provider:

understanding of the Australian Professional

I ensures that pre-service teachers have an
Standards for Teachers

collects and reports on data regarding pre-service
teacher performance against the Australian
Professional Standards for Teachers at the
graduate career stage

and development of pre-service teachers during

I supports supervising teachers in the assessment
professional experience

each placement so that they meet
the objectives and requirements of

professional experience I

participates fully in the life of

the professional experience site I

throughout the placement

() aitsl.edu.au ) tacebook.com/aits! () twitter.comjaitsi () youtube.com/aitsleduau

shares the responsibility for providing
opportunities for professional learning
and development for supervising
teachers, including working together
with professional experience sites to
identify the key features of the role

of a supervising teacher and support
arrangements to assist supervising
teachers to develop their skills and
knowledge

provides supervising teachers with
formative and summative assessment
tools that are clear in their expectations
and assist supervising teachers to make
and record judgements and advice
against the Australian Professional
Standards for Teachers at the graduate
career stage, ensuring consistency
across the provider’s professional
experience sites

provides information and
documentation, such as professional
experience handbooks and associated
materials, and that is supported by
open communication, to professional
experience sites and supervising
teachers that is explicit about the focus
and expectations for each placement

encourages pre-service teachers to
actively reflect on and collect evidence
of their impact on student learning

during placements

() aitsl.edu.au @ facebook.comyaitsl () twitter.com/aits () youtube.com/aitsleduau
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takes responsibility for their own
leamning

reflects on and collects evidence of
their impact on student leaming

identifies and recognises outstanding
supervising teachers for the key role
they play in the development of pre-
service teachers and celebrates these
contributions in tangible ways with the
wider education community

is accountable for the outcomes of
professional experience so that
pre-service teachers meet the
Australian Professional Standards for
Teachers graduate career stage. This
includes assessment, in collaboration
with supervising teachers and other
colleagues, of pre-service teachers
against the Standards, including their
impact on student learning

develops clear and consistent
processes for pre-service teachers who
are identified as ‘at risk’ of not meeting
the requirements of the placement

promotes the importance of
professional experience within their
own institution, such as supporting
academic staff in regard to professional
experience development and research




Education systems

Education systems and sectors have an important stake in the development of classroom ready
beginning teachers, and need to work closely with providers of initial teacher education in the delivery of
professional experience. Education systems also foster the exchange of good practice and work closely
with schools and professional experience sites to ensure that professional experience is consistent with
quality teacher preparation.

The education system:

engages with regulatory authorities,
providers and professional experience
sites to implement appropriate tools,
protocols, and practices in regards

to common approaches to the
assessment of pre-service teachers,
giving confidence that pre-service
teachers complete professional
experience with the skills to take their
place as beginning teachers and to
have an immediate impact on student
learning

engages with providers and
professional experience sites in the
development of teacher education
policy and practice, including clear
policy support for school/early
childhood leadership to provide
organisation-wide support for
professional experience

works with providers and professional
experience sites to maximise the
availability of quality placements,
including opportunities for pre-service
teachers in a range of settings

supports school/early childhood
leadership to further develop
partnerships with providers

initiates high-level partnership activities
with providers and professional

i sites to develop
that celebrate the importance and
value of professional experience, and
highlight the benefits to professional

( sites and their iti

@ facebook.comyaits! Otwiner.com/aitsl °youtube.com/aitsleduau
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supports the development of formal
protocols that include clear roles

and responsibilities in the delivery of
professional experience in and across
different sites

acknowledges, supports and
recognises the crucial role of
supervising teachers

AITSL (2015) Professional Experience: Participant Roles and Responsibilities. AITSL.
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Table 1: The ideal ITE data framework for initial teacher education

Initial Teacher Education Phase

Student information
(each student record linked to multiple program records)

. Applicant and offer
preference ordinal
numbers

S}

. Demographic
information

=]

Prior academic
achievement

=

Basis of admission

o

. Australian Tertiary
Admissions Rank

ITE program information (updated annually until completion)

Qualified and Registered Teacher Phase

1st year ‘ 2nd year ‘ 3rd year
Teacher information

(each teacher record may be linked to multiple
employment records)

15. Teacher demographic
information

16. Post ITE Quals
(level, field, year)

Registration information
(including overseas qualified teachers)

17. Registration conferral year

v v
18. Registration status v v
19. Registration restrictions v v

Employment information

6. Provider name, campus 12.

and location

11. Subjects studied at
tertiary level

7. Accredited ITE program 13.

8. Program field and level

9. Attendance mode 14

and type

10. Student status
(domestic/not
domestic, govt.
supported place or
not)

Teaching qualification
(level, field, year)

Teaching
specialisation/s

Course satisfaction

20. Employment status

YIS v v
(ongoing, fixed term,
casual)
21. Teaching load (FTE) v v
22. Current school v v

classification including
school leadership,
salary, year commenced
at school

Teaching information

23. Teacher perception v v
of helpfulness of ITE
program

24.

=

Employer perceptions
of teacher classroom
readiness

2

=l

Teacher perceptions of
helpfulness of induction

26.

=3

Nature of current position:
teaching and non-
teaching duties

27.

=~

Subjects and year level
taught

2
2

=]

Professional development

©

Teacher career intentions:
intention to remain or
leave teaching

3

=]

Factors affecting intention
to leave teaching pre-
retirement

31. Statistical linkage key / Unigue student identifier (CHESSN) and teacher identifier (data linkage)

The ticks indicate longitudinal collection of the data item.

AITSL (2016) Insights: Initial Teacher Education: Data Report 2016. AI'TSL: p.4.
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1. Learn About Your Test

Learn about the specific test you will be taking

Core Academic Skills for Educators: Mathematics (5732)

Test at a Glance

Test Name Core Academic Skills for Educators: Mathematics
Test Code 5732
Time 85 minutes

Number of Questions 56

Format Selected-response questions—select one answer choice
Selected-response questions—select one or more answer choices
Numeric entry questions

On-screen calculator available

Test Delivery Computer delivered
Approximate Approximate
Content Categories Number of Percentage of
Questions* Examination
I Number and Quantity 17 30%
Il Algebra and Functions 17 30%
Il Geometry 11 20%
IV.  Statistics and Probability 11 20%

* Includes both scored and unscored (pretest) questions. Depending on the
number of pretest questions included in each scoring category, the total number
of questions in that category may vary from one form of the test to another.

About This Test

The Core Academic Skills for Educators test in Mathematics measures academic skills in mathematics needed to
prepare successfully for a career in education. All skills assessed have been identified as needed for college and
career readiness, in alignment with the Common Core State Standards for Mathematics. The test will cover four
major content areas: Number and Quantity, Algebra and Functions, Geometry, and Statistics and Probability.
Focus is on key concepts of mathematics and the ability to solve problems and to reason in a quantitative
context. Many of the problems require the integration of multiple skills to achieve a solution.

In Number and Quantity, the understanding of order among integers, representation of a number in more than
one way, place value, properties of whole numbers, equivalent computational procedures, ratio, proportion,
and percent are emphasized. Algebra assesses the ability to handle equations and inequalities, recognition of
various ways to solve a problem, relationship between verbal and symbolic expressions, and graphs. Functions
questions test the knowledge of basic function definitions and the relationship between the domain and range
of any given functions.
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Geometry assesses the understanding and application
of the characteristics and properties of geometric
shapes, the Pythagorean theorem, transformation, and
use of symmetry to analyze mathematical situations.
Knowledge of basic U.S. customary and metric
systems of measurement is assumed. Statistics and
Probability assesses the ability to read and interpret
visual display of quantitative information, understand
the correspondence between data and graph, make
inferences from a given data display, determine mean,
median, and mode, and assign a probability to an
outcome.

The test is 85 minutes long and contains 56
questions. This test may contain questions that will
not count toward your score. The responses to the
pretest questions are used to gauge the statistical
performance of each question before its use as a
question that will count toward your official score.

The test will contain several types of questions:

- Selected-response question—select one answer
choice: These questions are selected-response
questions that ask you to select only one answer
choice from a list of five choices.

- Selected-response question—select one or more
answer choices: These questions are selected-
response questions that ask you to select one or more
answer choices from a list of choices. A question

may or may not specify the number of choices to
select. These questions are marked with square boxes
besides the answer choices, not circles or ovals.

« Numeric entry questions: Questions of this type ask
you to enter your answer as an integer or a decimal in
a single answer box, or to enter it as a fraction in two
separate boxes—one for the numerator and one for
the denominator. In the computer-based test, use the
computer mouse and keyboard to enter your answer.
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An on-screen calculator, shown below, is available for
this test. The Transfer Display button can be used on
numeric entry questions with a single answer box to
transfer the calculator display to the answer box.

Please consult the Praxis Calculator Use web page
for further information, and review the directions for
using the on-screen calculator.

Topics Covered

Representative descriptions of topics covered in each
category are provided below.

I. Number and Quantity
A. Ratios and Proportional Relationships

1. Understand ratio concepts and use ratio
reasoning to solve problems

2. Analyze proportional relationships and use them
to solve real-world and mathematical problems

B. The Real Number System

1. Apply understanding of multiplication and
division to divide fractions by fractions

2. Compute fluently with multi-digit numbers and
find common factors and multiples

3. Apply understanding of operations with fractions
to add, subtract, multiply, and divide rational
numbers

4. Know that there are numbers that are not
rational, and approximate them by rational
numbers

5. Work with radicals and integer exponents

C. Quantities

1. Reason quantitatively and use units to solve
problems



Algebra and Functions
A. Seeing Structure in Expressions

1. Apply understanding of arithmetic to algebraic
expressions

2. Solve real-life and mathematical problems using
numerical and algebraic expressions

3. Use properties of operations to generate
equivalent expressions

B. Reasoning with Equations and Inequalities

1. Understand the connections between
proportional relationships, lines, and linear
equations

2. Understand solving equations as a process of
reasoning and explain the reasoning

3. Reason about and solve one-variable equations
and inequalities

B

Solve equations and inequalities in one variable

w

. Analyze and solve linear equations and pairs of
simultaneous linear equations

o

Represent and solve equations and inequalities
graphically

C. Functions
1. Interpreting functions

2. Building functions

51

lll. Geometry
A. Congruence and Similarity

1. Draw, construct, and describe geometrical figures
and describe the relationships between them

2. Experiment with transformations in the plane
B. Right Triangles

1. Understand and apply the Pythagorean theorem
C. Circles

1. Understand and apply theorems about circles
D. Geometric Measurement and Dimension

1. Solve real-life and mathematical problems
involving angle measure, area, surface area, and
volume

2. Explain volume formulas and use them to solve
problems

E. Modeling with Geometry

1. Apply geometric concepts in modeling situations

IV. Statistics and Probability
A. Basic Statistics and Probability
1. Develop understanding of statistical variability

. Summarize and describe distributions

w N

. Use random sampling to draw inferences about a
population

4. Investigate chance processes and develop, use,
and evaluate probability models

5. Investigate patterns of association in bivariate
data

B. Interpreting Categorical and Quantitative Data

1. Summarize, represent, and interpret data on a
single count or measurement variable

2. Interpret linear models
C. Making Inferences and Justifying Conclusions

1. Understand and evaluate random processes
underlying statistical experiments

D. Using Probability to Make Decisions

1. Use probability to evaluate outcomes of
decisions

ETS PRAXIS (2015) Core Academic Skills for Educators: Mathematics. ETS, pp. 5-7.
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Southeast Asian Teachers Competency Framework (SEA-TCF)

Master my
teaching
practice

Practice human
goodness in
my life and
in my work

Become
a better
teacher
everyday

Know myself
and others

Joyful

Deepen
and broaden
my knowledge
on what | teach
Understand
education
frends,policies
and curricula

Know and
understand
what | teach

Keep myself
updated on
local, national,
regional and
global
developments

Learner

Encourage
respect and
diversity Engage the

community

Involve the
community to
help my
students learn

Partner with
parents and
caregivers

& 0 86

The Teschery Cosrctot Tastindk  SEAMED INNOTECH

Help my
students
learn

Use the most
effective
teaching

and learning

strategy
Assess and
give feedback
on how my
students learn

Approved by SEAMEO Council, July 2018

WrE 72 7Rt EDHEE B L T, EREBE L ERE IR E oL@ L 2 T S T HEDa v ET vy —D

MERICHT 7270y 27 P 2012 ER6BE>Tws, 2Oy 7 FOb L TR INTEAKHA

Hoarv sy —obsialx, 20184E7 HICHE 7Y 7HE KERE (Southeast Asian Ministers of

Education Organization: SEAMEO) T&MEEDEREICE -7, Eiloarv s ry—oialx, n
Do DR T Y 7 EOBEEERSLERO RO & L TEMIToNn s,
LFREBZHBICRO N a v ET vy —DORHATH 20, ERCEHR (KES%) kvonsarys

VI — DA E Z DRERBERIZOWTHTTICRESIN TS (Tl URLZHD Z L),

SEAMEO (2014) Competency Framework for Southeast Asian School Heads. SEAMEQ. Online: http://www.seameo-

innotech.org/wp-content/uploads/2015/02/Competency-Framework-for-Southeast-Asian-School-Heads-2014.pdf

(accessed on 03/13/2019).
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